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1, PURPCER
The purpose of this notice is to clarify policies and responsi-
bilities regarding utilization of medical, security, anc psycho-
logical services in the recrultment, appointment, reassirnment,
and separation of Agency smrloyses.

2., SCOFS
The provisions of this notice shall be epplicable to all Agency

gtaff employecs and staff agents and to other types of personnal
(S
utilized by the Apency @ME“ 3Pecdica f(/ e MPV’@’J‘
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3, AGENCY PERSONNEL PROGRAMS
Fow 3 P umy

2., Hesponsibilities. The Assistant Uirector for Personnel éxercises:

‘basi¢ responsibility for Agency programs involving the recruit-

ment, appointment, reassignment, and separstion of Agency employ-

ees, This responsibility includes the duty to provide, through

staeff relationships, for the ccordination _of : ILLEGIB

the following facilities and services whenever related to basie

Agency personnel programs:

(1) redical services, including psychiatric phases.

(2) pPsychological tdé%22£l§£6§§$0ﬁ61«aﬁé~apﬁfaieﬁ%ev%reﬁefred
Lo-horeafbor—an-pavoimicrtesl euvslustionss,

{3) Personnel security.

\,
b, Policies, The Assistant Director for Tersonnel shall, in dis- \g

Ciji@J P‘ charging his responsibilities for mainteining igency personnel }

of the above fscilities and services, Thus, recommendations

NR——

programs, orovide for sppropriste utilizatienm?EEMEGdeih§£iéh? f
by

and professional decisions from Agency components atber than

I L 053,

D LR SN

the Office of Personnel affecting Agency peraonnel programs cre

subject to staff raview and imglexentation by the Assistant.

o |3

[ P
tdirector for Fersonnel, T1f the Assiﬁtant rirectar for rersonnel x

L ot

does not concur, he shall notify the crigin;ting componant.w

The originating component may then, if it so desires, asppezl
the case through command channels to the Deputy IMresctor for
decision.

e AGEECY M:DICAL PROGRAMS

8. Responsibilities, The Chief, Yedical Staff is responsible for

!’
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providing medical services in support of basic Agency personnel
programs including evaluations and recommendations concerning

the physical, mental, and emotional health of Agency employees. ILLEGIB
In the performance of these responsibilities, he shall provide

such physical, psychiatric, and gwcml@gical medical

services as sre sppropriate and necessary for accomplishing diag~ |LLEGIB

ILLEGIB

nosis, consultation, trestment, and prevention. Preventive

measures shall he emphasized through a medical«M progrem

desipned to eliminate the psychoses, neuroses, charscter dis-

orders, personglity types, and the physically disqualified that
may not adjust to enviromments within the igency. The Chief,
Medical Staff has sole responsibility for professional medical
decisions as to the physical and emotional fitness of Agency
employees and applicants for general Agency utilizetion and for
sppropriate safeguarding of privileged information relsted
thereto.
b, Policies. Tn addition to the provisions of Agency Hegulation
25X1A vo JJJJr= coief, veoicel stats shell at his discretions
(1) tccomplish peychiatric examinations of aprlicants for em-
ployment when being examined for corpliance with ‘gency
medical standards.
(2) Schedule and accomplish any psychiatric examinations of em-~
ployees now on duty and for whom, in the judgment of the
Chief, “edical StaffJ:Ehe Assistant Eiregtor cf Personnel,
or supervisors concerne%}ksueh exarinations appear warranted,
(3) For employces being considered for assignment to sensi-

tive positions or to overseas posts accomplish psychiatric
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examinations prior thereto whenever evidence exists indieating
the desirability of such examinations.
5. ACENCY PSICHOLOCGICAL ASSESSMENT PROGRAMS

8. Responsibhllities. The Director of Trelning is responsidle for

furnishing psychologicel evaluation services of a non-medical

ILLEGIB
nature in support of besic fgenecy personnel progrsms., FPsycholo-

glcal eveluations shall provide for appraisals and recommen=

dations ccncernzng 1eadershi§; wmental ability, and social adapta-

bility in relationship to sultability for specific jobs and en=

vironments. Cases indiceting the need for psychiatric examina-
tion shsll be referred promptly to the Chief, Medical Staff
for action. The Lirsctor of Training shall control the routing
and retention of psychological evaluation resports and relzied
gonsultstions in a manner consistent with the best interests
of the Agency and its employees, Aptitude and proficiency
testing programs necessary in other components of the Sfgency
shall bo coordinated with snd reviewed and approved by the
Director of Training.
’ be Policies. (The provisions of this paragraph are subject to the
1imitation£ of available facilities.) Applicsnts for employ-
ment meeting Agency medical and security standsrds mwsy, at the
discretion of the fssistant Tirector for Personnel, be referred
to the 0ffice of Treining for psychological eveluations. Tn
particular, employees being considered for sssignment to sensi-
tive positions or overseas posts shall be psychologically evsl-
uated prior thersto., Employses now on duty and for whom
)i

'%535‘5%;,
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psychologicel evelustions eppear desirable may, st the dise
crotion of the issistant [irector for Personnel, or the super-
visors concerned be referred % the Office of Training for pey-
shologioal evaluation.

€. ACEHCY PELISOHNLL SECURITY FHOCRAMS

8. Hesponsibtilities. The Iirector of Security is responsible for

providing personnel security servicee in support of basic

Agshey personnel programs. These services ghall include recom-

mendations ﬁnﬁighed to select end reiain spplicents end employ-
et mesting persornel gocurity stendards established by the

Lirector of Security, The iirector of Security has sole re-
sponsibility for professional decisions as to the gegurity fit-
nees of igency employses and applicants for genersl or specific
Agency utilizetion and for appropriate safeguerding of privili-
eged information related thereto. |

b. Policles. ipplicstions for employment under active considera-
tion will be referred by the Aspistant Dirsctor for ersonnel
%0 the Idrsctor of s.eeurityrfer wﬂﬁ:&f‘zﬁﬁ# security clear-

ance. The Director of Security ehall review proposed resseign-

o R

mente of Lgengy employees to sensitive positione or oversess

pests. Zuch sdditional personnel security measures or actions
8¢ are deemad necessary ty the Director of Security may be
undertaken on his own initiative.

T, SUPLHVIBOHY REFERAALS

Esch supervisor shsll be responsible for referring to the

-5-
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officials mentioned elsewhere in this notice those matiers
appearing to warrant their attention.

FOR TH” DIRFCTOR OF CVNTRAL INTELLIGTHCE:

C. P. CABELL
Lisutenant Oeneral, USAF
Daputy Director
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